


Executive Summary

What is Gender Pay Gap?

The Gender Pay Gap is the difference in the average hourly wage of men
and women across the workforce - it compares the pay of all working
men and all working women; not just those in same jobs, with the same
working partterns or the same competencies, qualifications or
experience.

At Giraffe Childcare, we are reporting a GPG of 1.52%. This Gender Pay
Gap (GPG) reflects the distribution of gender representation across the
organisation.

We are commited to addressing our gender pay gap as part of our
overall strategic Talent Management and Diversity & Inclusion Strategy.




Introduction

This report reflects the calculation of the Gender Pay Gap across Giraffe
Childcare's workforce of 504 staff (429 full time and 75 part time) in
June 2022. The calculations were completed in line with Government

Regulations under the Gender Pay Gap Information Act 2021. This
legislation requires organisations to report on their hourly gender pay
gap across a range of metrics.

As Ireland's leading Childcare Provider we are committed to providing
our team with life long careers in childcare that offer them sustainable
and diverse careers. Providing all our team equal opportunties to grow
and develop into the leading early years educators and develop into our
centre managment programme.

As a whole the childcare sector is primarly female led. This is reflected
within Giraffe Childcare also, 85% of our team is female and 15% male.




Gender Pay Gap Bonus Gender Pay Gap Proportion paid

bonus
1.52% 0% 0%
Mean gender Mean gender % of Male
pay gap (All) employees

pay gap (All)
paid bonuses

0.66% 4.75%
Median 0% % of Female
gender pay Mean gender employees
gap (All) pay gap (All) paid bonuses

**Giraffe Childcare do not have any temperary employees and do not pay proportion paid BIK
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